
August 30, 2007

To whom it may concern:

The Minnesota Chorale will provide employment and enforce employment policies and 
procedures without regard to race, age, color, creed, religion, national origin, marital 
status, sex, sexual orientation, disability, status in regard to public assistance, or any other 
classification protected by federal, state, or local law.

It is also the policy of the Chorale to consider physical or mental disabilities only as they 
may relate to bona fide job requirements.

– from Minnesota Chorale, Employment Policies and Procedures, January 15, 2007

[signed]

Robert Peskin, General Manager and CEO


